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PROGRAM:
Auto Body - Collision Repair

TEACHER: M. Blosser SCHOOL: Huron
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@redits given in addition to regular CTE are:

e 4™ Year Math Related 1 Credit
e VPAA 1 Credit

Articulation agreements and/or licensure opportunities are:

e Davenport University
e Washtenaw County Community College

Prerequisites for this program (including application processes if needed) are:

e Grade of C or better in Auto Body | to move to Auto Body I
e Instructor approval for Auto Body I
e See the counselor for a recommended shadow experience

THIS PROGRAM OFFERS EXCELLENT CAREER OPPORTUNITIES FOR BOTH
MALE AND FEMALE STUDENTS.




BRIEF DESCRIPTION OF THIS PROGRAM SPECIAL FEATURES OF THIS PROGRAM

The Collision Repair courses are designed for Guest speakers and field trips are a part of these
students interested in collision repair as a career courses. They include Snap-on Tools, technical and
choice. The courses utilize the I-car Live trade schools and various product and tool
Curriculum, which will emphasize skills for entry demonstrations. The field experiences include

level jobs, including; safety, basic repair Washtenaw Community College, Auto-Rama,
techniques, paint safety, undercoat and topcoat Henry Ford, and the Ford Rouge plant tour.
systems, HVLP spray gun technology, estimating, Students are encouraged to bring in appropriate
and vehicle detailing. The instructor and program individual projects with instructor approval. A
are ASE/NATEF certified. Custom paint class is also part of this course.

DCTC
Proud To Bring Career-Technical Education To Our Students At:
Airport, Flat Rock, Gibraltar-Carlson, Grosse lle, Huron, Riverview,
Southgate-Anderson, Trenton and Woodhaven

STATEMENT OF COMPLIANCE WITH FEDERAL LAW

The Downriver Career Technical Consortium complies with all Federal laws and regulations of the U.S. Department of Education. It is the policy of the Downriver Career Technical Consortium that no
person on the basis of race, color, religion, national origin or ancestry, age, gender, height, weight, marital status, disability, or limited English proficiency shall be discriminated against, excluded from
participation in, denied the benefits of, or otherwise be subjected to, discrimination in any program or activity to which it is responsible or for which it receives financial assistance from the U.S Department
of Education. Furthermore, the Consortium will encourage participation by all of the above.



