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PROGRAM:

Automotive Technologies
TEACHER: D. Kortas SCHOOL: Airport
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4
@redits given in addition to regular CTE are:

e VPAA 1 Credit
4" Year Math Related 1 Credit

Articulation agreements and/or licensure opportunities are:

Davenport University

Henry Ford Community College

University of Northwestern Ohio, Lima
University Technical Institute

Wayne County Community College District

Prerequisites for this program (including application processes if needed) are:

e Applied Math/Pre- Algebra
e Grade of C or better in Auto | to move to Auto |l
e Instructor permission to move to Auto Il

THIS PROGRAM OFFERS EXCELLENT CAREER OPPORTUNITIES FOR BOTH
MALE AND FEMALE STUDENTS.




BRIEF DESCRIPTION OF THIS PROGRAM

The Automotive Technologies program at Airport
High School follows the curriculum set by the
National Automotive Technicians Education
Foundation (www.natef.org) NATEF. The program
is designed to give students the theory behind the
operation of all automotive systems as well as the
hands-on experience necessary to gain entry level
employment in the industry. Upon completion of
the two year course the students will receive a
certificate of completion detailing the skills learned.

SPECIAL FEATURES OF THIS PROGRAM

Our students compete in the Skills USA and Ford
AAA Student Auto Skills competitions. Field trips
to the North American International Auto Show and
Autorama are taken to give students a better idea of
the automotive career pathways available to them.

DCTC

Proud To Bring Career-Technical Education To Our Students At:
Airport, Flat Rock, Gibraltar-Carlson, Grosse lle, Huron, Riverview,
Southgate-Anderson, Trenton and Woodhaven

STATEMENT OF COMPLIANCE WITH FEDERAL LAW

The Downriver Career Technical Consortium complies with all Federal laws and regulations of the U.S. Department of Education. It is the policy of the Downriver Career Technical Consortium that no
person on the basis of race, color, religion, national origin or ancestry, age, gender, height, weight, marital status, disability, or limited English proficiency shall be discriminated against, excluded from
participation in, denied the benefits of, or otherwise be subjected to, discrimination in any program or activity to which it is responsible or for which it receives financial assistance from the U.S Department

of Education. Furthermore, the Consortium will encourage participation by all of the above.


http://www.natef.org/

